Whistleblowing Policy


Purpose

This policy provides clear guidance for raising concerns about unsafe or
inappropriate practice within my childminding setting. It is designed to
protect children, families, staff, assistants, volunteers, and myself (the Childminder), and to ensure a safe environment in line with the Statutory Framework for the Early Years Foundation Stage (EYFS, 2025)

Commitment

I am committed to the highest standards of openness, integrity, and
accountability. Everyone working in or associated with this setting has a duty to speak up if they believe the safety or well-being of a child is at risk, or if they witness poor practice. Concerns raised in good faith will always be taken seriously, investigated promptly and treated fairly.

What is Whistleblowing?

Whistleblowing is the act of reporting concerns about:

· A child being at risk of harm or neglect.
· Unsafe working practices.
· Breaches of safeguarding or health and safety procedures.
· Inappropriate conduct by another adult.
· Failure to follow policies or the law.
· Covering up any of the above.

Whistleblowing is not the same as making a complaint or grievance about your own employment – those should be raised through other procedures if working as a childminder’s assistant.





How to Raise a Concern

Concerns should first be raised directly with me (the Childminder), as the registered childminder and Designated Safeguarding Lead (DSL).
If the concern involves me, or you feel unable to raise it directly,
you should contact:

· Ofsted Whistleblowing Hotline: 0300 123 3155 /
whistleblowing@ofsted.gov.uk
· Local Authority Designated Officer (LADO): [insert local contact
number/email]
· NSPCC Whistleblowing Advice Line: 0800 028 0285
· 
Concerns can be raised verbally or in writing. You do not need proof
· a genuine concern is enough.


Confidentiality

All concerns will be treated with sensitivity, and every effort will be
made to protect the whistleblower’s identity. Information will only be shared on a need-to-know basis.

Protection for Whistleblowers

No one will suffer dismissal, victimisation, or harassment for raising
a concern in good faith, even if it is later found to be mistaken.
Malicious allegations, however, may be considered a disciplinary
matter.


Monitoring

This policy will be reviewed annually


